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Abstract : This study aimed at revealing the role of governmental and non-governmental institutions and 

associations (GNGIA) on empowerment programs of divorced, widows and spinsters women. To achieve the 

objectives of the study a questionnaire was developed which distributed to (78) male and female who are 

working in (12) governmental and non-governmental institutions and associations in Najran, Kingdom of Saudi 

Arabia. The results indicated a weakness in the contribution of GNGIA in empowerment programs for divorced, 

widows and spinsters for Saudi’s Women. 
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I. INTRODUCTION   
The past years witnessed the birth of concepts that occupied a significant role in the field of 

development, which were related to women's development programs. The gender and empowerment are 

concepts and terminology that have become rules in the strategies and the policies of countries and civil society 

organizations in the world. In fact, empowerment is a central definition which aims to build an alternative vision 

of development. It contains liberation and empowerment of the oppressed people in order to control their own 

future. Hence, it is the ultimate goal of an equitable and just society (Nikkhah, Redzuan and Abu-Samah, 2010) 

Floyd (2005) Emphasizes that the empowerment means enhancing spiritual, political, social, 

educational, economic, and gender strength of individuals and communities. The empowerment aims to expand 

the capabilities and potential of individuals to engage in relevant institutions that affect in their lives, as well as 

to allow individuals to monitor these institutions (Narayan, 2002). Ahmed and Khalid (2012) indicated that the 

empowerment is well suited to deal with social change in general and with inequitable structures in particular. It 

provides people, communities, and organizations with the compulsory skills, confidence, and countervailing 

power to deal effectively with social change in a world that distributes needs, resources, and power unequally. 
The environment, that is empowering women, is important in serving individuals, families, and communities to 

increase their personal, interpersonal, socioeconomic, and political strength and increase influence towards 

improving their circumstances (Drower, 2005). 

Many governmental and non-governmental organizations have adopted the principles of women's 

empowerment as a strategic objective for these organizations, where empowerment is associated elements in the 

development based on productivity, sustainability and social justice (Oyelude and Bamigbola, 2012). Thus, 

empowerment is recognition of the active role of women in the overall development. 

Today, there is an urgent need for the implementation of women's empowerment programs in order to 

make them understand their rights and duties. Therefore, gender-based discrimination is a violation of the 

primary rights of women which enable legal security; consequently the community should be aware of women's 

empowerment programs that have a positive impact on the family, society and the whole country, perhaps that 

social and cultural constraints stands as an obstacle to women's empowerment (Jabeen & Jabeen, 2013). 

Women's empowerment is the process in which women individually and collectively become active and obtain 

knowledge. So, Women's empowerment refers to a strategy to achieve gender equality as well as to the inherent 

capacity building processes for women (Suja, 2012). Additionally, the political decision-makers must support 

initiatives that aimed at gender equality in the areas of educational, political, economic and social. 

The empowerment gives women the freedom to choose activities that aimed at improving the quality of 

their living. The beneficiary of empowerment programs are not only women, but also all sectors of the society 

(Dito, 2013). In addition the empowerment may vary from one to another community, but in general it refers to 

an individual's ability to be a productive and active member in the community. On the other hand, there is an 

agreement among researchers that the concept of women's empowerment focuses on indirect indicators of 

women autonomy such as decision-making, mobility, economic self-reliance, access to economic resources, and 

legal rights to equal treatment, inheritance and protection against all forms of discrimination. Additionally, 

eliminating all barriers that prevent the participation of women in the fields of employment, education, social, 

psychology, politics and economics (Charmes and Wieringa 2003; Suja, 2012; Moyle, Dollard, & Biswas, 2006; 

Panigrahy, 2006; Mosedale, 2005; Arum, 2010). 
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According to the United Nations Development Fund for Women (UNIFEM), the essential principle of 

women empowerment is equality in business, workplace, market place and community, this principle is a pre-

requisite for any society regarding empowering women. On the other hand United Nations Global Compact’s 

report describes a group of rules and principles for the empowerment of women, including: Establishing a high 

level of cooperative leadership for gender equality, treating all women and men fairly at work, respecting human 

rights and non-discrimination, promoting education and training, providing professional development for 

women, implementing enterprise development, and marketing practices that empower women (Bukhari and 

Asim, 2013). 

Al-Kharouf and Al-Hadidi (2011), Najm (2013) and Niraula (2011) approved that the women’s 

empowerment programs included the psychological, cognitive, economic and political domains. The 

psychological domain is the feelings that individuals are competent, worthy of better conditions and capable of 

taking action on their own; the cognitive domain is the knowledge of one’s social reality and the mechanisms 

that makes it functions the way it does; the economic domain is an access to independent means of support, 

which helps to make individuals more autonomous in their decisions; the political domain is the gaining of the 

skills to participate in and modify the institutions and policies of one’s community or nation.  

 

1.1 Arab women's empowerment programs 

In the Arab world countries there are variations in the economic, cultural and political fields. However, 

religion of Islam and the Arabic language are the common denominators that unite of Arab Countries. Though, 

the Islamic religion encourages the participation of women in society, the Quran and  the diligence Sunnah, 

provided a model for the role and status of women in society by showing their rights and obligations, whether 

they are  mothers , daughters or wives. The last few years have witnessed interest by decision-makers and civil 

society institutions to activate the role of women in the comprehensive development programs (Weinberger,  

2001). ). For that reason, the participation of women in development is one of the indicators measured by the 

progress of nations. 

   In the Arab world, the Arab Human Development Report indicated that human development in the 

Arab countries is suffering from weakness in the public freedom, weakness in the empowerment of women, and 

the weakness of the knowledge (Najm, 2013). Consequently, the empowerment of women became among the 

strategic goals and objectives in the Arab world for the construction of human development, and the 

liberalization of the women's potentials in the context of equality, justice and fairness. Recently, the Arab 

society needs to make further efforts in women's empowerment programs, investment capabilities and 

potentials. Accordingly, we find that associations, institutions, organizations, governmental, and non-

governmental organizations adopted the concept of empowerment as one of the strategies of women's human 

development in order to develop their capabilities in the fields of education, economic and social (Abdel Jawad, 

2009). 

In this context, the Arab Women’s Organization (AWO) is an Arab governmental organization that 

deals with women working under the umbrella of the Arab League. The AWO is a concrete example of the 

importance of joint Arab action in the field of development and the empowerment of women and to highlight 

their role in building community. Furthermore, the AWO seeks to move towards the pursuit of programs and 

projects that empower Arab women through short and long term objectives strategies. The AWO also seeks 

through conferences and seminars which were held in many Arab countries to achieve political, educational, 

social, psychological and economic of Arab women’s empowerment. 

The Kingdom of Saudi Arabia is one of the Arab countries, which working through its development 

plans in the current and future highlight the role of women in society and their effective contribution in the 

political, educational, social, and economic domains ( Fatany, 2007). Thus, the rights of women in Saudi Arabia 

are derived from customs and traditions of Islamic religion, which provides equality between men and women in 

rights and duties.  Women in the reign of King Abdullah Bin Abdulaziz Al Saud gained advantages and rights   

which have contributed to promote the status of women. Moreover, there are strategic plans by the government 

to empower women to move forward in the development of their skills as half of the society. Observers inside 

and outside of the Kingdom  of Saudi Arabia agreed upon that Saudi women in the reign of King Abdullah Bin 

Abdulaziz, living their  golden age ,where the king always seeks  to honor the women in various national events.  

Basically, the ruling regime in Saudi Arabia is based on the tolerant teachings of Islam which based on the 

foundations of justice and equality between men and women in rights and duties. 

              In the educational empowerment, women in Saudi Arabia have achieved significant gains in higher 

education and school education, whether in joining school programs or higher education, as well as opening 

scholarship programs to women inside and outside the Kingdom in order to obtain different academic 

certificates from various universities in the world. In the area of political empowerment women have taken over 

political and leadership positions in a number of institutions and government ministries, in addition to their 

distinguished presence in the Council of Shura (parliament). Regarding the social empowerment women have 

http://www.sciencedirect.com/science/article/pii/S0305750X01000493
http://www.sciencedirect.com/science/article/pii/S0305750X01000493
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made  gains in community participation, media and their right at work (Sahbani and Abbas, 2013). In the 

economic empowerment Saudi government has issued a series of laws and regulations relating to the 

empowerment of women by increasing their economic contribution in investment, employment, establishing a 

National Commission for Women's Affairs, facilitating access to licenses to practice professions and various 

economic activities, as well as facilitating the procedures for the establishment of women's industrial projects 

and training on administration these projects by collaboration with the Human Resources Development Fund. 
In Kingdom of Saudi Arabia, there are a number of institutions, associations, and governmental and 

non-governmental organizations that provide services for the empowerment of women in economic and social 

domains, including: Alwaleed Bin Talal Foundations, Sultan Bin Abdulaziz Al-Saud Foundation, Saudi 

Industrial Development Fund, Abdul Latif Jameel Fund, Sulaiman Bin Abdul Aziz Al Rajhi Charitable 

Foundation, and Cooperative Associations. Based on the principles of the empowerment of Saudi women, 

Princess Seetah Bint AbdulAziz Award for Excellence in Social Work comes to shed light on the reality of 

programs and projects of Saudi women's empowerment. 

 

1.2 Previous studies 

Najm (2013) revealed the role of development institutions in the empowerment of Palestinian women; 

the results indicated an effective role of development institutions of social, educational, economic, political and 

health for women’s empowerment programs. While Rahman & Sultana (2012) emphasized the role of non-

governmental organizations and associations in the psychological, social and economic women empowerment. 

These organizations and associations have contributed to grant jobs for illiterate women. On the other hand, 

Khan and Bibi (2011) demonstrated the positive effects of a government run participatory development projects 

on the social and economic empowerment of women and its implications for poverty alleviation. Jabeen & 

Jabeen (2013) focused on the importance of a legal role for the elimination of socio-customary practices, 

discrimination against women and patriarchal structure of society. Adesua-Lincoln (2011) showed that several 

of women entrepreneurs lacked information and counseling procedures for the funding sources of their projects. 

This is very serious constraint impacting of their business start-up. Al-Syouf (2007) showed the effectiveness of 

civil society organizations in women's empowerment programs in Jordan, furthermore, these organizations 

helped on the empowerment of women in the economic, social, political, and psychological aspects and to 

develop voluntary work. On the other hand, Al-Kharouf and Al-Hadidi (2011) agreed with Al-Syouf on the 

effectiveness of non-governmental development projects in the economic and social empowerment of Jordanian 

women. Awan (2012) also stressed the role of civil society in social, economic and political empowerment of 

women. He confirmed that the struggle of equal rights for women does not confine to socio-economic 

empowerment but this notion further extends to the equal political participation of women. 

Al-Lamky (2006) pointed out the success of the initiative of the feminization of leadership in the 

Omani society through the appointment of women in positions of leadership and political terms, they are highly 

motivated and ambitious and that was the process of socialization, education and gender equality that major 

roles in parodies of these positions. Kemp (2013) offered the experience of United Arab Emirates (UAE) 

towards achieving the Millennium Development Goals (3) through the UAE government’s strategy to increase 

women's empowerment access to education; and social acceptance of educated women. In Kingdom of Saudi 

Arabia, Danish and Smith (2012) explore the challenges facing female entrepreneurs. They establish and 

manage small and medium-sized enterprises of projects, in spite of the challenges of societal and institutional 

represented the financial resources, training, and traditional administrative procedures that require the 

representation of males in the establishment and funding of projects of Saudi businesswomen. 

In a similar study of Danish and Smith, Itani, Sidani and Baalbaki (2011) noted the satisfaction of UAE 

female running their own businesses. Women explained that there are no conflicts between their work and their 

personal lives, but they face some obstacles at the startup of their venture, such as lack of support of the society, 

society traditions, and personal and family reasons. Prins (2008) found that the literacy programs for women 

and men have created more of self-confidence, self-esteem, the ability to participate in and influence new 

spaces, the ability to formulate and express ideas, and improve relationships with partners, parents, children, or 

other family members. On the other hand, Niraula (2011) revealed that the simply acquiring the ability to read 

and write skills can help the women to enhance their personal development. 
In addition, Easton (2005) considered that literacy and empowerment are overlapping and intertwined 

in two ways, micro and macro. He defines the micro stage as psycho-cultural empowerment and the macro level 

as socio-economic empowerment, and argues that there is a physically powerful relation between literacy and 

empowerment which deals with social, economic, cultural and psychological aspects of learners Kannoush and 

Ghawnmeh (2011) stressed the significance of feminist Quota in the Jordanian election system to the 

improvement of women in the society and to ensure their participation in making political decisions. Women 

will then be capable of attracting public opinion and convincing the masses of their capacity to represent them, 

and also capable of introducing programs that satisfy citizens ambitions in general. 

http://www.google.com.sa/url?sa=t&rct=j&q=&esrc=s&source=web&cd=3&cad=rja&ved=0CD4QFjAC&url=http%3A%2F%2Fwww.alwaleedfoundations.org%2Far%2Fcontact-us&ei=2aAHU6PiIKiN7AaCnoDgAg&usg=AFQjCNGv6B9pvI9sEERUeH1f_EUsyPT3PA
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Balol (2009) confirmed that the political participation of Arab women is below the required level, and 

despite the progress witnessed by the status of Arab women in the areas of health and education, these gains 

have not been matched by similar achievements in the political field. Furthermore, the share of women 

participating in public and political life in the Arab region is among the lowest quota in the regions of the world. 

Kafarna and Salem (2011) indicated the role of the parliamentary elections in the political empowerment of 

Jordanian women through the promotion of self-confidence; giving them some political skills and participation 

in the Council of Representatives. In contrast, Alissa (2008 showed a positive attitudes and acceptance among 

the Saudi society in political participation of women. While Jibran (2008) showed the existence of obstacles that 

faced the participation of women's Yemeni in the elections. He indicated that there are negative effects of the 

positions of the religious people for women's participation in elections, by the nomination or election.  

After  reviewing  the theoretical framework and previous studies of women's empowerment programs, 

this study comes to shed light on empowerment programs for divorced, widows and spinsters women .Since the 

previous studies don't focus on this topic , this study will add something new and  fill the gap in this topic. 

 

II. METHOD 
2.1 Participants 

The population of the study consisted of all employees GNGIA in Najran, Kingdom of Saudi Arabia. 

However, the sample of the study were selected randomly that consisted of (78) employees, (male= 60, 

female=18) working in (12) GNGIA in Najran. 

 

2.2 Instrument 

For the purpose of this study, a questionnaire was developed to identify the role of governmental and 

non-governmental institutions and associations on women’s empowerment. The initial version of the 

questionnaire was modified by experts from the members of College of Education, Najran University. However, 

the final draft of the questionnaire consisted of (46) items, which distributed into four domains: educational 

empowerment, social empowerment, economic empowerment, and political empowerment. Therefore, Five-

Point Likert Scale was used. For the purpose of analyzing the results of the study, the questionnaire has been 

classified into three levels (low, average, and high). The three levels become as follows: 1-2.33 (low level), 

2.34-3.67 (average level), and 3.68-5 (high level). In addition, to examine the internal consistency reliability of 

the questionnaire, the Cronbach’s Alpha formula was calculated, the reliability coefficient of whole items of the 

questionnaire was (r=.83). The high reliability coefficient indicates that the questionnaire has high internal 

consistency 

 

 

III. RESULTS 
3.1 Results related to the first question: 

               "What is the role of governmental and non-governmental institutions and associations on women’s 

empowerment"? Means and standard deviations are computed. Table 1 illustrates the results 

 

Table 1: Means and standard deviations of women’s empowerment 

Domain         N     Mean               SD 

Social empowerment 78 1.92 .165 

Economic empowerment 78 1.89 .152 

Political empowerment 78 1.88 .214 

Educational empowerment 78 1.87 .232 

 
  Table 1 shows the means between (1.92-1.87), where the social empowerment comes in the first rank 

(M=1.92), while the educational empowerment comes in the last rank (M=1.87). 

 

3.2 Results related to the second question: 

  "Are there any differences in the role of governmental and non-governmental institutions and 

associations on women’s empowerment due to gender"? Means, standard deviations and t-test formula are 

computed. Table 2 illustrates the results 
 

Table 2: Means, standard deviations and t-test of women’s empowerment according to gender 

Domain     Gender      N     Mean       SD F Sig.  

Social empowerment Male 60 1.93 .158 
.287 .237 

Female 18 1.87 .184 
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Economic empowerment Male 60 1.89 .141 
1.82 .816 

Female 18 1.88 .188 

Political empowerment Male 60 1.87 .204 
1.29 .444 

Female 18 1.92 .246 

Educational empowerment Male 60 1.88 .222 
2.54 .307 

Female 18 1.82 .264 

 

Table 2 illustrates that there are no statistically significant differences in the role of governmental and 

non-governmental institutions and associations on women’s empowerment due to gender, the value of F on the 

domains of women's empowerment (social, economic, political, educational) are not statistically significant at p 

≤.05. 

 

3.3 Results related to the third question: 

"Are there any differences in the role of governmental and non-governmental institutions and 

associations on women’s empowerment due to the type of institutions or associations"? Means, standard 

deviations and t-test formula are computed. Table 3 illustrates the results. 
 

Table 3: Means, standard deviations and t-test of women’s empowerment according to the type of institutions or 

associations 

Domain  Type  N Mean SD F Sig.  

Social empowerment Governmental 45 1.93 .167 

.124 .510 
Non-Governmental 33 1.90 .163 

Economic empowerment Governmental 45 1.89 .149 
.050 .719 

Non-Governmental 33 1.90 .157 

Political empowerment Governmental 45 1.90 .220 
.603 .441 

Non-Governmental 33 1.86 .207 

Educational empowerment Governmental 45 1.85 .211 
1.22 .625 

Non-Governmental 33 1.88 .261 

 

Table 3 explains that there are no statistically significant differences in the role of governmental and 

non-governmental institutions and associations on women’s empowerment due to type of institutions or 

associations, the value of F on the domains of women's empowerment (social, economic, political, and 

educational) and these values are not statistically significant at p ≤.05. 

 

IV. DISCUSSION  
The purpose of this study is to identify the role of GNGIA on Saudi's women empowerment.  The 

results in general pointed to a weakness of the contribution of GNGIA in the empowerment programs and 

projects that oriented for divorced, widows and spinsters women in the region of Najran. The following is a 

discussion of the results for each area of empowerment: 

 
4.1 Educational empowerment  

The results indicated a weakness the contribution of GNGIA in the educational empowerment of 

divorced, widows and spinsters women. This can be attributed to the lack of empowerment programs of 

education which geared to these women in the region of Najran, where does not have courses, training and 

workshops in order to empower women in the areas of literacy, lack of development of self-learning skills, lack 

of programs to support women's rights in education, lack of career and counseling programs and lack of skills of 

development programs in ICT. 

 
4.2 Social empowerment 

      The results indicated a weakness in the contribution of GNGIA in the social empowerment of 

divorced, widows and spinsters women. This can be attributed to the lack of programs and projects of social 

empowerment offered by these institutions and associations in Najran. In these GNGIA there are no programs 

gain women skills of self-management, planning for the future, decision-making within the family, and methods 

the socialization of children. It also does not have programs about family counseling, marital counseling, 

regulations the work of women, reproductive health and other programs to promote a culture of volunteerism 
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and community service. No programs in these institutions and associations that focus on some social negative 

issues such as early marriage, violence and discrimination against women and their right in inheritance. 

 

4.3 Economic Empowerment  
The results indicated a weakness in the contribution of GNGIA in the economic empowerment of 

divorcees and widows and spinsters women. This can be attributed to the lack of economic programs and 

projects offered by these institutions and associations in Najran. Moreover, GNGIA only provide cash money as 

a kind of support for women. Besides, the GNGIA do not have the programs and projects that are interested in 

the economic empowerment of women such as: labor rights, the establishment and management of small 

projects, training programs on certain professions such as sewing, cosmetics, fashion, programs to lead women 

to sources of financial support for small projects, programs to improve the level of living and employment 

opportunities for women in Najran. 

 

4.4 Political Empowerment 

      The results indicated a weakness in the contribution of GNGIA in the political empowerment of divorcees 

and widows and spinsters women in Najran. This can be attributed to the lack of seminars, lectures, conferences 

and workshops offered by these institutions and associations that highlighting their political rights , programs to 

encourage women to participate in elections, the right to vote and run for municipal councils,  and programs of 

vocational rehabilitation programs. In addition, the weakness of the contribution of the GNGIA in organizing 

programs that shows the importance of the participation of women in the Council of Shura, civil society 

organizations and cooperative societies.   

Nikkhah et al (2011) emphasized the role of non-governmental organizations in women's empowerment 

programs. These organizations played an essential responsibility to support the community for improving their 

lives and situations. Nikkhah et al believed that the women’s empowerment is a key strategy to development 

process. According to Islam and Sultana (2005) showed that the fundamental objective of the GNGIA are 

empowering the powerless women to discover their potentialities in order to help them to participate in the 

socio-economic development to improve their situation in society. On the other hand, Panda (2007) indicated 

that the mobilizing people to join in projects are another essential strategy adopted by GNGIA. They not only 

promote people to participate in the activities and programs carried out by them, but also to find the sources of 

cash as a kind of support. Furthermore, Najm (2013), Rahman and Sultana (2012), Al-Syouf (2007), Al-Kharouf 

and Al-Hadidi (2011) and Al-Louzi (2010) indicated the effectiveness of GNGIA and civil society organizations 

of social, educational, economic and political women’s empowerment programs. 

Al-Esseily (2012) pointed out the importance of activating women's empowerment through improving their 

education programs by giving special courses to women and preparing cultural programs to enhance self-

confidence to enable them to get senior leadership positions. Edwan agreed with Al-Darasy that cited in (Al-

Esseily, 2012) to the existence of government policies in Saudi Arabia that supports the economic 

empowerment of women. But there are weaknesses in the participation of Saudi women in economic policy-

making, the lack of their own training programs for women in the field of investment, marketing, and project 

management. Thus, the social restrictions and governmental actions are considered an obstacle to the low 

participation of women in the labor market. 

Al-Sayegh (2013) considered the customs, traditions and social values a weaken in the participation of 

Saudi's women in the centers of political decision-making; furthermore, there is no legislation and laws 

regulating the contributions of women in policy-making. They also believe in spite of the existence of these 

obstacles and barriers, that there are other areas that have emerged women, especially in the fields of literary,  

cultural and educational. Al-Mmberek (2013) emphasized the weakness of contribution of Saudi's women in the 

labor market as compared with some of the Cooperation Council for the Arab State of the Gulf, the work of 

women in the Saudi labor market is characterized not only in the limited opportunities, but it also extends the 

limited opportunities for promotion to take over management or leadership positions. Whether, the 

empowerment of women particularly in respect of education, health and economic opportunities, are highly 

important ends in themselves. It also enhances their decision-making ability, knowledge, skills and self-

confidence to be full partners in the developmental process (Vijayanthi, 2002). 

 

V. CONCLUSION  
This is the study maybe  one of the few studies - within the limits of informed researchers - which deals 

with educational, social, economic and political empowerment programs of divorced, widows and spinsters 

women in Saudi Arabia generally and in  the region of Najran particularly. The results demonstrated that there 

are weaknesses in the shortening and empowerment programs for women in Najran in general and 

empowerment programs targeted for divorced, widows and spinsters women in particular. Based on the results 

of this study, it is crucial for GNGIA to activate women's empowerment programs and to highlight the role and 
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influential in the development of political, economic, social and cultural as they constitute half of the society. In 

order to activate these programs and projects in Saudi society it must be the establishment of associations of 

women or the establishment of a High Council for Women's Affairs in Saudi Arabia. However, this Council 

should highlight the role of women in Saudi society through the establishment of conferences, seminars and 

lectures that will contribute to the empowerment of women in all fields of life. Whereas, the work of these 

associations or council confined to major cities, but must be extended to all areas of the Kingdom. It can justify 

the weak contribution of institutions and associations in Najran in the programs and projects of the women’s 

empowerment to the nature of society at Najran. It is a society adheres to the customs and traditions. 

Consequently, the social customs and traditions could reduce women's participation in the programs and 

projects of empowerment. 
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